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WARNING

1. PLAGIARISM OR HIRING OF GHOST WRITER(S) FOR SOLVING THE ASSIGNMENT(S) WILL DEBAR THE STUDENT FROM AWARD OF DEGREE/CERTIFICATE, IF FOUND AT ANY STAGE.

2. SUBMITTING ASSIGNMENTS BORROWED OR STOLEN FROM OTHER(S) AS ONE’S OWN WILL BE PENALIZED AS DEFINED IN “AIOU PLAGIARISM POLICY”.
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 Level: BS                                                                  
  

Please read the following instructions for writing your assignments (ODL Mode).

1.
All questions are compulsory and carry equal marks; within a question, the marks are distributed according to its requirements.

2.
Read the question carefully and write your answer according to the requirements of the question.

3.
Avoid irrelevant discussion/information and reproducing from books, study guide or allied material.

4.
Handwritten scanned assignments are not acceptable. 

5.
Upload your typed (in Word or PDF format) assignments on or before the due date.

6.
Your own analysis and synthesis will be appreciated.

7.
Late assignments can’t be uploaded at LMS.

8.
The students who attempt their assignments in Urdu/Arabic may upload a scanned copy of their handwritten assignments (in PDF format) on the University LMS. The size of the file should not exceed 5MB.

Total Marks: 100
Pass Marks: 50

ASSIGNMENT No. 1

(Units 1–4)
Q. 1
What are the bases for conflict as per the human relations perspective? What solutions does it suggest?






      (20)
Q. 2
How do interests, values, data, structures, language, and relationships become sources of conflicts?






      (20)

Q. 3
Differentiate between intragroup and intergroup conflicts with suitable examples. Which of them is more serious in your opinion, and why?


      (20)
Q. 4
How do the dimensions of assertiveness and cooperativeness affect the strategies for conflict handling and management?




      (20)
Q. 5
Differentiate between avoiding and accommodating as conflict handling techniques with suitable examples.






      (20)

Total Marks: 100                                                                                       Pass Marks: 50
ASSIGNMENT No. 2

(Units 5–9)

Q. 1
Describe the 3 approaches to dealing with conflicts i.e. prevention, transformation and resolution, with examples. How are these approaches interlinked?
      (20)

Q. 2
Who is a mediator? Discuss in detail the role of a mediator in the process of conflict resolution.






      (20)

Q. 3
How will you define the term major conflicts? Elaborate your answer with examples.







 
      (20)

Q. 4
Describe in detail the historic developments in the power structure of Pakistan’s government. How does the government structure of Pakistan serve as a source of regional conflicts in the country? How can such conflicts be resolved?
      (20)

Q. 5 What is meant by state terrorism? How is terrorism committed differently by autocratic and democratic states? Discuss with relevant examples.

      (20)

