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WARNING

1. PLAGIARISM OR HIRING OF GHOST WRITER(S) FOR SOLVING THE ASSIGNMENT(S) WILL DEBAR THE STUDENT FROM AWARD OF DEGREE/CERTIFICATE, IF FOUND AT ANY STAGE.

2. SUBMITTING ASSIGNMENT(S) BORROWED OR STOLEN FROM OTHER(S) AS ONE’S OWN WILL BE PENALIZED AS DEFINED IN “AIOU PLAGIARISM POLICY”.
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Level: BBA (4 Years)

[image: image1.jpg]Please read the following instructions for writing your assignments.

(AD BS, BEd, MA/MSc, MEd) (ODL Mode)
All questions are compulsory and carry equal marks but within a question,
the marks are distributed according to its requirements.

2. Read the question carefully and then answer it according to the requirements
of the question.

3. Avoid irrelevant discussion/information and reproducing from books, study

guide or allied material.

Hand written scanned assignments are not acceptable.

Upload you typed (in Word or PDF format) assignments on or before the due date.

Your own analysis and synthesis will be appreciated.

Late assignments can’t be uploaded at LMS.

The students who attempt their assignments in Urdu/Arabic may upload a

scanned copy of their hand written assignments (in PDF format) on

University LMS. The size of the file should not exceed 5 MB.
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Total Marks: 100
Pass Marks: 50

ASSIGNMENT No. 1
	Q1
	Discuss the significance of learning for managers within the context of training and development. How does continuous learning contribute to managerial effectiveness and organizational success?
	(20)

	Q2
	Explore the transition from fragmented training approaches to a learning organization. What steps can organizations take to foster a culture of continuous learning, collaboration, and knowledge sharing across all levels of the organization?
	(20)

	Q3
	What factors should be considered when selecting and using needs assessment tools to ensure their effectiveness?
	(20)

	Q4
	Describe the key steps involved in planning the implementation of a training program within an organization. How does effective planning contribute to the success of training initiatives?
	(20)

	Q5
	Trace the evolution of management self-development over the years and discuss the emerging trends and challenges for the future. How has the concept of self-development evolved to meet the changing needs of organizations and individuals?
	(20)


Total Marks: 100
Pass Marks: 50

ASSIGNMENT No. 2

Instructions:

1. This assignment is a research-oriented activity. You are required to develop a term paper and submit it to the tutor for evaluation before the final examination. The last date of this assignment will be notified separately by our directorate of regional services, and the same will be communicated to you directly as well as through the approved study centers assigned to you.

2. You will have to participate in the activity fully, actively, and practically to be able to pass the final examination of the course.

3. For the preparation of this assignment, you should first thoroughly review the literature of the topic and develop a scholarly material of the same, giving references, quotations, and extracts from various scholars and experts. Then study the relevant practical aspects. Combining the theoretical and practical aspects, develop a comprehensive paper consisting of at least 20 to 25 typed pages to be submitted to your tutor.

a) Introduction to the topic

b) Important sub-topics

c) Practical study of the topic with respect to the topic

d) Review of theoretical and practical situations, merits, de-merits deficiencies, and strengths of the organization with respect to the topic under study.

e) Conclusion and recommendation

f) Annex, if any

4.
Prepare a copy of this assignment and submit it to your tutor for your evaluation.

5.
You should add any illustrative material/data/tables/analysis for effective submission

6.
Some topics given below are the general aspects of the course and you are required to select one of the topics according to the last digit of your roll number For example, if the roll number is N-9337241, you will select topic number 1, an if the roll number is 0-3427185 then you will select topic number 5 (the last digit).

List of Topics:

0. Importance of learning for managerial effectiveness

1. Individual learning styles and their impact on training outcomes

2. Major learning theories and their relevance to workplace learning

3. Application of the learning cycle in management development

4. Influence of people and organizational culture on employee development

5. Improving learning processes within organizations

6. Formal education and training methods in management development

7. Conditions required for effective management development

8. Transition from fragmented training to a learning organization

9. Role of training needs assessment in organizational performance
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