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This packet comprises the following material:

1. Course Outlines
2. Assignment Nos. 1 & 2

3. Assignment Forms (2 sets)

In this packet, if you find anything missing from the above-mentioned material, please contact us at the address given below:
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All questions are compulsory and carry equal marks but within a question,
the marks are distributed according to its requirements.

Read the question carefully and then answer it according to the requirements
of the question.

Avoid irrelevant discussion/information and reproducing from books, study
guide or allied material.

Hand written scanned assignments are not acceptable.

Upload you typed (in Word or PDF format) assignments on or before the due date.
Your own analysis and synthesis will be appreciated.

Late assignments can’t be uploaded at LMS.

The students who attempt their assignments in Urdu/Arabic may upload a
scanned copy of their hand written assignments (in PDF format) on
University LMS. The size of the file should not exceed 5 MB.




WARNING

1. PLAGIARISM OR HIRING OF GHOST WRITER(S) FOR SOLVING THE ASSIGNMENT(S) WILL DEBAR THE STUDENT FROM AWARD OF DEGREE/CERTIFICATE, IF FOUND AT ANY STAGE.

2. SUBMITTING ASSIGNMENT(S) BORROWED OR STOLEN FROM OTHER(S) AS ONE’S OWN WILL BE PENALIZED AS DEFINED IN “AIOU PLAGIARISM POLICY”.

Course: Human Resource Development (8437)
   Semester: Autumn 2025
Level: BBA (4 Years)
Total Marks: 100


Pass Marks: 50

Total Marks: 100
Pass Marks: 50

ASSIGNMENT No. 1

	Q. No.
	Questions
	Marks



	1. 
	Analyze the application of the learning cycle and learning styles in training and development programs. How can trainers utilize these concepts to design effective learning experiences that cater to diverse learner preferences?
	20

	2. 
	How does a result-oriented needs-assessment process differ from traditional needs-assessment approaches, and what are its advantages?
	20

	3. 
	Describe the general approaches to evaluation commonly used in assessing the effectiveness of training programs. How do these approaches vary in terms of their focus and methodologies?
	20

	4. 
	Outline the process of self-development, highlighting the stages involved and the strategies individuals can employ to enhance their personal and professional capabilities.
	20

	5. 
	Discuss the importance of preparing and organizing program activities for training sessions. How can proper preparation enhance the learning experience for participants?
	20


Total Marks: 100





         Pass Marks: 50
ASSIGNMENT No. 2

	Q. No.
	Questions
	Marks



	1
	Identify and describe key data collection methods used in the assessment of training effectiveness. How can organizations validate the suitability and reliability of these methods to ensure meaningful evaluation outcomes?
	20

	2
	Analyze the different methods used in facilitating group work. How can both facilitators and team members apply these techniques effectively to enhance collaboration and accomplish group objectives?
	20

	3
	Reflect on the role of organizational culture in shaping the approach to training implementation, monitoring, and follow-up. How can a supportive and learning-oriented culture contribute to the success of training initiatives?
	20

	4
	Discuss the meaning of self-development and its role in fostering personal and career advancement. In what ways does self-development distinguish itself from structured training or organizational development programs?
	

	5
	Assess the importance of reflection and debriefing in experiential learning. How do these practices contribute to deeper understanding, greater self-awareness, and the effective application of new knowledge?
	20
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